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CONFLICT OF INTEREST POLICY

1.0
PURPOSE

The purpose of this Policy is to establish the duty of Board or Committee Members to disclose a conflict of interest.   

2.0
DUTY TO DISCLOSE
In connection with any actual or possible conflict of interest, a Board or Committee Member must disclose the existence of the financial interest and be given the opportunity to disclose all material facts.  
2.1 Announcement of Conflict of Interest:  When involved in an actual or potential conflict of interest, a Board or Committee member shall announce the nature of the actual or potential conflict prior to voting on the issue giving rise to the potential conflict.

2.2  The member’s announcement of an actual or potential conflict of interest shall be recorded in the Board or Committee minutes.  If the member desires to have any more than the announcement recorded, the member shall file in writing a statement of the nature of the potential conflict with OJUA staff by 5:00 next business day.  The statement shall be made an addendum to the minutes.  The statement shall be limited to the substance of the oral explanation provided during the Board or Committee meeting.  

3.0  PROCEDURES FOR ADDRESSING THE CONFLICT OF INTEREST

3.1 A Committee or Board Member who declares a potential conflict of interest may vote on the matter involving the conflict of interest. 
3.2 A Committee or Board Member who declares an actual conflict of interest may not vote on the matter involving the conflict of interest.
4.0 VIOLATIONS OF THE CONFLICTS OF INTEREST POLICY
4.1  If the Board or committee has reasonable cause to believe that a member has failed to disclose actual or possible conflicts of interest, it shall inform the member of the basis for such belief and afford the member an opportunity to explain the alleged failure to disclose.
4.2 If, after hearing the member’s response and after making further investigation as warranted by the circumstances, the governing board or committee determines the member has failed to disclose an actual or possible conflict of interest, it shall take appropriate disciplinary and corrective action, including voiding the action or removing the member from the Committee or the Board.

5.0 PERIODIC REVIEWS
To ensure the Organization operates in a manner consistent with charitable purposes and does not engage in activities that could jeopardize its tax-exempt status, periodic reviews shall be conducted. 

